ANALYSIS

This ordinance amends Title 5 — Personnel and Title 6 — Salaries of the

Los Angeles County Code relating to fringe benefits and salary changes by:

Amending various sections of Chapter 5.19 to update the County of Los Angeles
Pension Savings Plan;

Amending various sections of Chapter 5.25 to update the County of Los Angeles
Deferred Compensation and Thrift Plan;

Amending various sections of Chapter 5.27 to update the County of Los Angeles
Flexible Benefit Plan;

Amending various sections of Chapter 5.28 to update the County of Los Angeles
Nonpensionable Flexible Benefit Plan;

Amending and/or adding various sections to Chapter 5.30 to update the County
of Los Angeles Health Care Reimbursement Plan;

Amending various sections in Chapter 5.33 to update the Choices Plan;
Amending and/or adding various sections to Chapter 5.35 to update the Choices
Health Care Spending Account Plan;

Amending Section 5.36.025 to revise County contribution rates for health
insurance coverage;

Amending and/or adding various sections to Chapter 5.37 to update the Local

721 Cafeteria Plan; and



¢ Amending Section 6.26.040 to update the Registered Nursing Schedule for non-

represented nursing classifications.
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ORDINANCE NO.

An ordinance amending Title 5 — Personnel and Title 6 - Salaries of the
Los Angeles County Code, relating to fringe benefits and salary changes.

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Section 5.19.020 is hereby amended to read as follows:
5.19.020 Definitions.

The following terms when used herein with initial capital letters, unless the
context clearly indicates otherwise, shall have the following respective meanings:

A. ‘Administrative Committee” means a committee consisting of: the Auditor-
Controller, County Counsel, Treasurer and Tax Collector, and Chief
AdministrativeExecutive Officer of the County, one member appointed by Local 668721,
Los Angeles County Employees’ Association, SEIU, AFL-CIO (Local 660721), and one
member appointed by the Coalition of County Unions, AFL-CIO (Coalition). The
Administrative Committee shall be the administrator of the Plan, and may delegate all or
part of its powers, duties, and authority in such capacity (without ceasing to be the
administrator of the Plan) as hereinafter provided. Administrative Committee members
may designate named alternates that may serve in their absence; provided, however,
not more than one such named alternate shall be designated for Local 660721 and the

Coalition, respectively.



Y. “County Contribution” or “Matching Contribution” means an amount equal

to three percent of a Participant’'s Compensation that is credited by the County to such

Participant’s Investment Account, plus any additional amount that the County, either

pursuant to a memorandum of understanding with employee representatives or at the

sole discretion of the Board and pursuant to Board action, determines to contribute to

the Plan for one or more Plan Years on behalf of Participants specified in such

memorandum of understanding or such Board action, as applicable.

SECTION 2. Section 5.19.050 is hereby amended to read as follows:

5.19.050 Matching Contributions.

Subject to the limitations of Section 5.19.060, the County shall agree to credit to
the Investment Account of each Participant as a Matching Contribution for a Plan Year
an amount equal to three percent of such Participant's Compensation for the Plan Year.

The County may, pursuant to a memorandum of understanding with employee

representatives, or at the discretion of the Board and pursuant to Board action, make

additional County Contributions for one or more Plan Years on behalf of Participants

specified in such memorandum of understanding or such Board action, as applicable,

subiject to the limitations of Section 5.19.060.




SECTION 3. Section 5.25.020 is hereby amended to read as follows:
5.25.020 Definitions.

The following terms when used herein with initial capital letters, unless the

context clearly indicates otherwise, shall have the following respective meanings:

EE. “Matching Fund” means the aggregate amount designated-by-the-Gounty-
to-be used during-a-period-speecified by the County to match Deferred Compensation

Contributions, and which may be subject to a dollar cap established by the Board of

Supervisors for a specified period pursuant to Section 5.25.050.

SECTION 4. Section 5.25.050 is hereby amended to read as follows:

5.25.050 Matching contributions.

A. Effective beginning January 1, 2001, unless another matching contribution
rate is established in a memorandum of understanding affecting the fringe benefits of a
Participant, for every dollar of a Participant’s Deferred Compensation Contribution under
the Plan, to a maximum of 4 percent of such Participant’ s Compensation in any month
within the period from July 1st of a Plan Year to June 30th of the next Plan Year, the
County shall contribute $1 from the Matching Fund; provided, however, that for
Participants who are Eligible Employees pursuant to a memorandum of understanding
the aggregate amount of Matching Contributions under the Plan for such July 1st to
June 30th period shall not exceed a-the dollar cap, if any, te-be-determined established

by the Board of Supervisors.



B. The Deferred Compensation Contribution under this Plan of each
Participant who is an Eligible Employee pursuant to a memorandum of understanding

shall be matched on a monthly basis as provided herein until the dollar cap on the

Matching Fund_if any, is exhausted. In the event that amounts remaining in the
Matching Fund are determined by the County to be insufficient to meet the Matching

Contributions required herein for the next succeeding month_due to any dollar cap

established by the Board of Supervisors, the County shall allocate the amount

remaining in the Matching Fund to the Deferred Compensation Contributions of each
such Participant for such month on a pro rata basis at a reduced ratio, and shall notify
said Participants that the Matching Fund is about to be exhausted. The Board shall
designate the amount, if any under such terms and conditions as it may establish, which
is to be set aside as the Matching Fund for any succeeding period selected by the
Board and the ratio for such period at which Deferred Compensation Contributions are
to be matched on a monthly basis. Participants who are Eligible Employees not subject
to a memorandum of understanding shall not be subject to an annual cap on Matching
Contributions or permitted to receive Matching Contributions allocated for Participants

who are eligible Employees subject to a memorandum of understanding.



SECTION 5. Section 5.27.040 is hereby amended to read as follows:

5.27.040 Contributions.

A. Nonelective Contributions. Except as otherwise provided herein, each
month the County shall contribute to the Plan on behalf of each Participant an amount
equal to the greater of $809.00 or 10 percent of such Participant's Compensation for the

preceding month beginning the 2009 Plan Year, -provided-however-that In addition to

these monthly Nonelective Contributions, the County shall make two ad hoc Nonelective

Contributions on behalf of each Participant in an amount equal to $250 on each of the

March 28, 2014 and July 30, 2014 pay dates. Notwithstanding the foregoing, no

Nonelective Contribution shall be contributed for any Participant if he has not been in a
pay status for at least eight hours during the prior month. Nonelective Contributions
shall be reflected in County payroll warrants issued on or about the fifteenth day of the
month following the month in which the requisite pay status was completed. Effective
beginning on and after April 1, 2010, or such later date as may be determined by the
Chief Administrative Executive Officer when the human resources management system
reflecting this provision is implemented, an advance of approximately one-half the
monthly Nonelective Contributions received as additional Eligible Earnings in
accordance with Section 5.27.050E shall be reflected in County payroll warrants issued
on or about the thirtieth day of the month in which the requisite pay status was
completed and the remainder of such additional Eligible Earnings shall be reflected in
County payroll warrants issued on or about the fifteenth day of the month following the

month in which the requisite pay status was completed.



SECTION 6. Section 5.27.060 is hereby amended to read as follows:
5.27.060 Benefit election procedure and allocation of Contributions.

A. General Elections Procedure. Prior to the commencement of each Plan

Year, or in the case of employees who become Eligible Employees during a Plan Year,
prior to the first day of their participation in the Plan pursuant to Section 5.27.030A, the
County shall provide an election form to each Eligible Employee and Participant who will
be entitled to begin or continue participation in the Plan for such Plan Year. Each
Eligible Employee prior to commencing his participation in the Plan and each Participant
prior to the beginning of a Plan Year shall elect the types of Taxable Benefits and
Nontaxable Benefits to be received under the Plan during the course of such Plan Year.
The form and content of the election form shall be such as the County shall from time to
time determine to be appropriate. All election forms shall be due and returnable to the
County on or before such date as the County may specify, which date shall be no later
than the day prior to the commencement of the Plan Year to which such forms relate, or

in the case of Eligible Employees the day prior to the commencement of participation.

G. Forfeiture of Unused Benefits. Any amount which a Participant has
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable
Benefit pursuant to the election procedure set forth in subsections A and B of this
section which remains unused by the Participant at the close of the Plan Year shall be

forfeited to the County; provided, however, that payments of such amount may be made
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to the Participant up to six months beyond the close of a Plan Year so long as such

payments are made under the provisions of such specific Taxable Benefit or Nontaxable

Benefit for expenses incurred by the Participant during the Plan Year; provided further

that up to $500 of unused amounts credited to a Participant's Health Care

Reimbursement Account may be carried over to the next Plan Year in accordance with

the rules set forth in Section 5.30.030.

SECTION 7. Section 5.27.240 is hereby amended to read as follows:
5.27.240 Contributions.
A Nonelective Contributions.

1. Except as otherwise provided herein, each month the County shall
contribute to the Plan on behalf of each Participant an amount equal to the greater of
$1,078.00 beginning the 2009 Plan Year or the amount designated in subsection (a) or
(b) below, whichever is applicable:

a. 14.5 percent of the Participant's Compensation for the preceding
month if the Participant is a Retirement Plan A, B, C, or D Member, and has completed
less than five years of continuous service as of the commencement of the current Plan
Year;

b. 17.0 percent of the Participant's Compensation for the preceding
month if the Participant is a Retirement Plan A, B, C, or D Member and has completed
five or more years of continuous service as of the commencement of the current Plan
Year, or if he is a Retirement Plan E Member; provided, however, that the percentage

figures set forth in the following table shall apply in lieu of said 17.0 percent for any



Participant, regardless of retirement plan, who has completed 10 or more years of

continuous service as of January 1, 1991:

Continuous Service Nonelective

As of January 1, 1991 | Contribution
10 years 17.4%
11 years 17.8%
12 years 18.2%
13 years 18.6%
14 or more years 19.0%

2. In addition to these monthly Nonelective Contributions, the County

shall make two ad hoc Nonelective Contributions on behalf of each Participant in an

amount equal to $250 on each of the March 28, 2014 and July 30, 2014 pay dates.

2-3. In no event shall a Nonelective Contribution be made on behalf of
any Participant who has not been in a pay status for at least eight hours during the prior
month. Nonelective Contributions shall be reflected in County payroll warrants issued
on or about the fifteenth day of the month following the month in which the requisite pay
status was completed. Effective beginning on and after April 1, 2010, or such later date
as may be determined by the Chief Administrative Executive Officer when the human
resources management system reflecting this provision is implemented, an advance of
approximately one-half the monthly Nonelective Contributions received as additional

Eligible Earnings in accordance with Section 5.27.250E shall be reflected in County



payroll warrants issued on or about the thirtieth day of the month in which the requisite
pay status was completed and the remainder of such additional Eligible Earnings shall
be reflected in County payroll warrants issued on or about the fifteenth day of the month

following the month in which the requisite pay status was completed.

SECTION 8. Section 5.27.260 is hereby amended to read as follows:
5.27.260 Benefits election procedure and allocation of Contributions.

A. General Elections Procedure. Prior to the commencement of each Plan

Year, or in the case of employees who become Eligible Employees during a Plan Year,
prior to the first day of their participation in the Plan pursuant to Section 5.27.230A, the
County shall provide an election form to each Eligible Employee and Participant who will
be entitled to begin or continue participation in the Plan for such Plan Year. Each
Eligible Employee prior to commencing his participation in the Plan and each Participant
prior to the beginning of a Plan Year shall elect the types of Taxable Benefits and
Nontaxable Benefits to be received under the Plan during the course of such Plan Year.
The form and content of the election form shall be such as the County shall from time to
time determine to be appropriate. All election forms shall be due and returnable to the
County on or before such date as the County may specify, which date shall be no later
than the day prior to the commencement of the Plan Year to which such forms relate, or

in the case of Eligible Employees the day prior to the commencement of participation.



G. Forfeiture of Unused Benefits. Any amount which a Participant has
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable
Benefit pursuant to the election procedure set forth in subsections A and B of this
section which remains unused by the Participant at the close of the Plan Year shall be
forfeited to the County; provided, however, that payments of such amount may be made
to the Participant up to six months beyond the close of a Plan Year so long as such
payments are made under the provisions of such specific Taxable Benefit or Nontaxable

Benefit for expenses incurred by the Participants during the Plan Year,_provided further

that up to $500 of unused amounts credited to a Participant’'s Health Care

Reimbursement Account may be carried over to the next Plan Year in accordance with

the rules set forth in Section 5.30.030.

SECTION 9. Section 5.28.060 is hereby amended to read as follows:
5.28.060 Benefit election procedure and allocation of Contributions.

A. General Elections Procedure. Prior to the commencement of each Plan

Year, or in the case of employees who become Eligible Employees during a Plan Year,
prior to the first day of their participation in the Plan pursuant to Section 5.28.030A, the
County shall provide an election form to each Eligible Employee and Participant who will
be entitled to begin or continue participation in the Plan for such Plan Year. Each
Eligible Employee prior to commencing his participation in the Plan and each Participant
prior to the beginning of a Plan Year shall elect the types of Taxable Benefits and
Nontaxable Benefits to be received under the Plan during the course of such Plan Year.

Each Eligible Employee prior to commencing his participation in the Plan shall

10



irrevocably waive all entitlement to have any portion of the Nonelective Contribution
included in the calculation of retirement benefits under the County Employees
Retirement Law of 1937. The form and content of the election form shall be such as the
County shall from time to time determine to be appropriate. All election forms shall be
due and returnable to the County on or before such date as the County may specify,
which date shall be no later than the day prior to the commencement of the Plan Year to
which such forms relate, or in the case of Eligible Employees the day prior to the

commencement of participation.

G. Forfeiture of Unused Benefits. Any amount which a Participant has
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable
Benefit pursuant to the election procedure set forth in subsections A and B of this
section which remains unused by the Participant at the close of the Plan Year shall be
forfeited to the County; provided, however, that payments of such amount may be made
to the Participant up to six months beyond the close of a Plan Year so long as such
payments are made under the provisions of such specific Taxable Benefit or Nontaxable

Benefit for expenses incurred by the Participant during the Plan Year,_provided further

that up to $500 of unused amounts credited to a Participant's Health Care

Reimbursement Account may be carried over to the next Plan Year in accordance with

the rules set forth in Section 5.30.030.

1



SECTION 10. Section 5.28.240 is hereby amended to read as follows:
5.28.240 Contributions.
A Nonelective Contributions.

1. Except as otherwise provided herein, each month the County shall
contribute to the Plan on behalf of each Participant an amount equal to the greater of
$1,078.00 beginning the 2009 Plan Year or the amount designated in subsection (a) or
(b) below, whichever is applicable:

a. 14.5 percent of the Participant's Compensation for the preceding
month if the Participant is a Retirement Plan A, B, C, or D Member, and has completed
less than five years of continuous service as of the commencement of the current Plan
Year;

b. 17.0 percent of the Participant's Compensation for the preceding
month if the Participant is a Retirement Plan A, B, C, or D Member and has completed
five or more years of continuous service as of the commencement of the current Plan
Year, or if he is a Retirement Plan E Member; provided, however, that the percentage
figures set forth in the following table shall apply in lieu of said 17.0 percent for any
Participant, regardless of retirement plan, who has completed 10 or more years of

continuous service as of January 1, 1991:

12



Continuous Service Nonelective
As of January 1, 1991 Contribution

10 years 17.4%
11 years 17.8%
12 years 18.2%
13 years 18.6%
14 or more years 19.0%

2. In addition to these monthly Nonelective Contributions, the County

shall make two ad hoc Nonelective Contributions on behalf of each Participant in an

amount equal to $250 on each of the March 28, 2014 and July 30, 2014 pay dates.

23. In no event shall a Nonelective Contribution be made on behalf of any
Participant who has not been in a pay status for at least eight hours during the prior
month. Nonelective Contributions shall be reflected in County payroll warrants issued
on or about the fifteenth day of the month following the month in which the requisite pay
status was completed. Effective beginning on and after April 1, 2010, or such later date
as may be determined by the Chief AdministrativeExecutive Officer when the human
resources management system reflecting this provision is implemented, an advance of
approximately one-half the monthly Nonelective Contributions received as additional
Eligible Earnings in accordance with Section 5.28.250E shall be reflected in County
payroll warrants issued on or about the thirtieth day of the month in which the requisite

pay status was completed and the remainder of such additional Eligible Earnings shall

13



be reflected in County payroll warrants issued on or about the fifteenth day of the month

following the month in which the requisite pay status was completed.

SECTION 11. Section 5.28.260 is hereby amended to read as follows:
5.28.260 Benefits election procedure and allocation of Contributions.

A General Elections Procedure. Prior to the commencement of each Plan
Year, or in the case of employees who become Eligible Employees during a Plan Year,
prior to the first day of their participation in the Plan pursuant to Section 5.28.230A, the
County shall provide an election form to each Eligible Employee and Participant who will
be entitled to begin or continue participation in the Plan for such Plan Year. Each
Eligible Employee prior to commencing his participation in the Plan and each Participant
prior to the beginning of a Plan Year shall elect the types of Taxable Benefits and
Nontaxable Benefits to be received under the Plan during the course of such Plan Year.
Each Eligible Employee prior to commencing his participation in the Plan shall
irrevocably waive all entitlement to have any portion of the Nonelective Contribution
included in the calculation of retirement benefits under the County Employees
Retirement Law of 1937. The form and content of the election form shall be such as the
County shall from time to time determine to be appropriate. All election forms shall be
due and returnable to the County on or before such date as the County may specify,
which date shall be no later than the day prior to the commencement of the Plan Year to
which such forms relate, or in the case of Eligible Employees the day prior to the

commencement of participation.
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G. Forfeiture of Unused Benefits. Any amount which a Participant has
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable
Benefit pursuant to the election procedure set forth in subsections A and B of this
section which remains unused by the Participant at the close of the Plan Year shall be
forfeited to the County; provided, however, that payments of such amount may be made
to the Participant up to six months beyond the close of a Plan Year so long as such
payments are made under the provisions of such specific Taxable Benefits or
Nontaxable Benefits for expenses incurred by the Participants during the Plan Year;_

provided further that up to $500 of unused amounts credited to a Participant’s Health

Care Reimbursement Account may be carried over to the next Plan Year in accordance

with the rules set forth in Section 5.30.030.

SECTION 12. Chapter 5.30 is hereby amended to read as follows:
Chapter 5.30

COUNTY OF LOS ANGELES HEALTH CARE REIMBURSEMENT PLAN

Sections:

5.30.010 Purpose.

5.30.020 Definitions.

5.30.025 Participation.

SECTION 13. Section 5.30.020 is hereby amended to read as follows:
5.30.020 Definitions.

As used herein, the following words and phrases shall have the following
15



meanings respectively, unless the context otherwise requires:

A. “Dependent” means the Patrticipant’s spouse to whom he or she is legally

married and a Participant’s tax dependent (as defined in Internal Revenue Code Section

152, determined without regard to Section 152(b)(1), (b)(2), and (d)}(1)}(B)). Dependent

shall also mean a Participant’s child (as defined in Internal Revenue Code section

152(f)(1)) who has not attained age 26 as of the end of the taxable year). A child of a

divorced or separated Employee to whom Internal Revenue Code Section 152(e)

applies shall be considered a Dependent of both parents in accordance with Revenue

Procedure 2008-48 or subsequent quidance. Domestic partners, children or other

relatives who are not Dependents as defined herein are not covered by the Health Care

Reimbursement Account.

B. “Election Information” means the information and rules relating to the

general administration of the Health Care Spending Account, which may include, but is

not limited to, rules relating to election procedures and deadlines, rules relating to the

administration of benefits for Participants during a Plan Year, or who experience an

interruption of active service, and rules necessary to maintain the tax-favored status of

the Health Care Spending Account. Such Election Information shall be developed by

the Chief Executive Officer except as otherwise provided by the Board.

A-C. "Health Care Reimbursement Account” means an individual account
established and maintained for a Participant to which Contributions are periodically
credited pursuant to Section 5.27.060F of the Flexible Benefit Plan, Section 5.27.260F
of the MegaFlex Benefit Plan, Section 5.28.060F of the Nonpensionable Flexible Benefit

Plan, or Section 5.28.260F of the Nonpensionable MegaFlex Benefit Plan, and from
16



which Medical Expenses are paid.
B:D. "Maximum Amount" means the Contribution amount selected by a
Participant (on an election form furnished by the County) for credit to his Health Care

Reimbursement Account for a Plan Year; provided, however, that such amount shall not

be less than $10.00 per month nor more than $400.00 per month. Effective January 1,
2013, as required by the Patient Protection and Affordable Care Act, the maximum
allowable employee contribution for the Health Care Spending Account is reduced from
$400 to $200 per month.

G-E. "Medical Care"” means amounts paid (1) for the diagnosis, cure, mitigation,
treatment, or prevention of disease, or for the purpose of affecting any structure or
function of the body; or (2) for transportation primarily for and essential to medical care
referred to in (1) above.:-er(3)-forinsurance-covering-medical-care-referred-te-in{1)-and
2)-abeve- This definition is to be construed in accordance with Section 213(d)(1) of the
Internal Revenue Code.

B-F. "Medical Expenses” means all expenses incurred during a Plan Year by a
Participant for the Medical Care of himself and/or his Dependents, his-spouse-and-his-

dependents{as-defined-in-Section-152 of the-Code); irrespective of whether such

expenses were incurred in connection with such Participant’'s employment, provided

that such expenses (i) are not reimbursed or paid for by any other plan, (ii) include a

medicine or drug only if it is a prescribed drug (determined without regard to whether

such drug is available without a prescription) or is insulin, and (iii) do not include

insurance premiums or long-term care benefits. Medical Expenses are incurred on the

date the medical care or supply is provided, not on the date charged, billed, or paid.
17




E-G. "Participant" means an Eligible Employee who is actively participating in

the Health Care Reimbursement Account in accordance with Section 5.30.025a-

H. "Run-Out Period” means the period during which expenses or claims

incurred during a Plan Year must be submitted to be eligible for payment or

reimbursement. The Run-Out Period ends six (6) months after the end of the Plan

Year.

El.  The following terms shall have the same definitions as are specified in
Section 5.27.020 of the Flexible Benefit Plan, Section 5.27.220 of the MegaFlex Benefit
Plan, Section 5.28.020 of the Nonpensionable Flexible Benefit Plan, and Section
5.28.220 of the Nonpensionable Megaflex Benefit Plan, as applicable.

"Benefits"

"Board"

"CAO"

"Code"

"Contributions"

"County"

“Election Information”

"Eligible Employee”
“Materials”

"Plan Year"

18



SECTION 14. Section 5.30.025 is hereby added to read as follows:

5.30.025 Participation.
A. Commencement of Participation. When an individual first becomes an

Eligible Employee, he or she may enroll as provided in the Election Information and

Materials. Assuming he or she timely enrolls, his or her participation in the Health Care

Reimbursement Account commences in accordance with the following chart:

Month in which Month in which | Month in which
Employee First Becomes Participation Contributions
Eligible and Enrolls Begins Begin

January February March
Eebruary March April
March April May
April May June
May June July

| June Jul August
July August September
August September October
September October November
October November December
November December January
December January Eebruary

Except as provided in Section 5.30.030D, an Eligible Employee must reenroll during

open enroliment as provided in the Election Information and Materials to participate in

the following Plan Year. If the Eligible Employee enrolls during open enroliment,

participation in the Health Care Reimbursement Account will commence on the first day

of the next following Plan Year.
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B. Termination and Suspension of Participation. Participation in the Health

Care Reimbursement Account shall terminate or be suspended as provided in the

Election Information and Materials.

SECTION 15. Section 5.30.030 is hereby amended to read as follows:
5.30.030 Payments under the Plan.

The County shall from time to time, upon request of a Participant made in writing

not later than-six-monthsfollowing-the-end-of a-Plan-Year the end of the Run-Out Period,

reimburse all or part of the Medical Expenses incurred by the Participant during such Plan

Year; provided, however, that:
A. All such payments during or in respect of a particular Plan Year to the
Participant’s Health Care Spending Account shall be limited in the aggregate to (a) his

Maximum Amount; and plus (b) the Carryover Amount described in Section 5.30.030B,

subject to the rules in Section 5.30.030C.

B. Subject to the rules in Section 5.30.030C below, amounts up to $500 that

remain unused under the Health Care Reimbursement Account with respect to one Plan

Year are carried over to the next Plan Year. The carryover amount is the lesser of (a)

any unused amounts from the immediately preceding Plan Year, or (b) $500 (the

“Carryover Amount”). Any unused amount in the Health Care Reimbursement Account

in excess of the Carryover Amount that remains unused as of the last day of the Run-

Qut Period shall be forfeited.

C. A Participant’s unused balance under the Health Care Reimbursement

Account at the end of the prior Plan Year will be used either: (a) to reimburse expenses
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incurred during the prior Plan Year and submitted during the Run-Out Period that begins

at the end of the prior Plan Year (thus retroactively reducing the unused amount as of

the end of the prior Plan Year), or (b) to the extent of the Carryover Amount, for

expenses that are incurred at any time during the current Plan Year. Any Carryover

Amount used to reimburse a prior Plan Year's expense during the Run Out Period will

reduce the Carryover Amount that may be used for current Plan Year expenses, and

any of the Carryover Amount used for current Plan Year expenses will reduce the

amount available to reimburse the prior Plan Year's expenses during the applicable

Run-Out Period. The Health Care Reimbursement Account treats claims for Medical

Expenses as reimbursed first from unused amounts credited for the current Plan Year

and, only after exhausting such amounts, as reimbursed from the Carryover Amount.

Any unused amounts from the prior Plan Year that are used to reimburse a current Plan

Year expense: (a) reduce the amounts available to pay prior Plan Year expenses during

the Run-Out Period; (b) are counted against the Carryover Amount; and (c) cannot

exceed the Carryover Amount.

D. Notwithstanding Section 5.30.025, a Participant in a Health Care

Reimbursement Account during one Plan Year who fails to enroll in the Health Care

Reimbursement Account for the following Plan Year on a timely basis will nevertheless

have a Health Care Reimbursement Account established for him for that following Plan

Year to the extent of any Carryover Amount provided for in this Section 5.30.030.

BE. Payments hereunder may be made only upon such proof of the Medical
Expenses in question as the County shall in its discretion require. It is not necessary that

such Medical Expenses have been already paid by the Participant, his spouse or his
21



dependents, but merely that, if not yet paid, there exists an obligation to pay them.

F. Medical Expenses reimbursed by the Plan for a Plan Year must have been

incurred during a period when the Participant (and Dependents) are covered by the

Health Care Reimbursement Account, as described in the Election Information and

Materials, and submitted for reimbursement, with all required substantiation, before the

end of the Run-Out Period. Accordingly, with regard to each Plan Year, the Health Care

Reimbursement Account will not reimburse any expenses incurred: (i) before the start of

the Plan Year or, if later, before the date the Eligible Employee first becomes a Participant

under Section 5.30.025; (i) after the end of the Plan Year: (iii) after coverage terminates

or while coverage is suspended as described in the Election Information and Materials: or

(iv) that are not adequately substantiated before the end of the Run-Out Period.

SECTION 16. Section 5.33.040 is hereby amended to read as follows:
5.33.040 Contributions.

A Nonelective Contributions.
1. Except as otherwise provided herein, for each month of the

20422014 Plan Year (commencing with County pay warrants issued on or about
January 15, 20422014), the County shall contribute to the Plan on behalf of each
Participant an amount equal to $244.00, unless (1) said Participant is entitled to One
Party Medical Insurance Coverage with respect to said month, in which case, the
County shall contribute an amount equal to $659-43$757.46, or (2) said Participant is
entitled to Two Party Medical Insurance Coverage with respect to said month, in which

case, the County shall contribute an amount equal to $4,202.64$1,382.02; or (3) said
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Participant is entitled to Three Party Medical Insurance Coverage with respect to said

month, in which case, the County shall contribute an amount equal to

$4,420-66$1,632.60.

2. Except as otherwise provided herein, for each month of the
20432015 Plan Year (commencing with County pay warrants issued on or about
January 15, 261432015), the County shall contribute to the Plan on behalf of each
Participant an amount equal to $244.00, unless (1) said Participant is entitled to One
Party Medical Insurance Coverage with respect to said month, in which case, the
County shall contribute an amount equal to $705-68$812.00, or (2) said Participant is
entitled to Two Party Medical Insurance Coverage with respect to said month, in which
case, the County shall contribute an amount equal to $4,289.20$1,481.53; or (3) said
Participant is entitled to Three Party Medical Insurance Coverage with respect to said
month, in which case, the County shall contribute an amount equal to

$4,622-96$1,750.15.

3. In addition to these monthly Nonelective Contributions, the County

shall make two ad hoc Nonelective Contributions on behalf of each Participant in an

amount equal to $250 on each of the March 28, 2014 and July 30, 2014 pay dates.

34. No Nonelective Contribution shall be contributed for any Participant
if he has not been in a pay status for at least eight hours during the prior month.
Nonelective Contributions shall be reflected in County payroll warrants issued on or
about the fifteenth day of the month following the month in which the requisite pay
status was completed. Effective beginning on and after April 1, 2010, or such later date

as may be determined by the Chief AdministrativeExecutive Officer when the human
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resources management system reflecting this provision is implemented, an advance of
approximately one-half the monthly Nonelective Contributions received as additional
Eligible Earnings in accordance with Section 5.33.050F shall be reflected in County
payroll warrants issued on or about the thirtieth day of the month in which the requisite
pay status was completed and the remainder of such additional Eligible Earnings shall
be reflected in County payroll warrants issued on or about the fifteenth day of the month

following the month in which the requisite pay status was complete.

SECTION 17. Section 5.33.060 is hereby amended to read as follows:
5.33.060 Benefit election procedure and allocation of contributions.

A. General Elections Procedure.

G. Forfeiture of Unused Benefits. Any amount which a Participant has
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable
Benefit pursuant to the election procedure set forth in subsections A and B of this
section which remains unused by the Participant at the close of the Plan Year shall be
forfeited to the County; provided, however, that payments of such amount may be made
to the Participant up to six months beyond the close of a Plan Year so long as such

payments are made under the provisions of such specific Taxable Benefit or Nontaxable

Benefit for expenses incurred by the Participant during the Plan Year:; provided further

that up to $500 of unused amounts credited to a Participant's Health Care Spending

Account may be carried over to the next Plan Year in accordance with the rules set forth
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in Section 5.35.030.

SECTION 18. Chapter 5.35 is hereby amended to read as follows:
Chapter 5.35
CHOICES HEALTH CARE SPENDING ACCOUNT PLAN
Sections:
5.35.010 Purpose.
5.30.020 Definitions.

5.30.025 Participation.

SECTION 19. Section 5.35.020 is hereby amended to read as follows:
5.35.020 Definitions.
As used herein, the following words and phrases shall have the following

meanings respectively, unless the context otherwise requires:

A. “Dependent” means the Participant’s spouse to whom he or she is legally

married and a Participant’s tax dependent (as defined in Internal Revenue Code Section

152, determined without regard to Section 152(b)(1), (b)(2), and (d)(1)(B)). Dependent

shall also mean a Participant’s child (as defined in Internal Revenue Code Section

152(f)(1)) who has not attained age 26 as of the end of the taxable year. A child of a

divorced or separated Employee to whom Internal Revenue Code Section 152(e)

applies shall be considered a Dependent of both parents in accordance with Revenue

Procedure 2008-48 or subsequent quidance. Domestic partners, children or other
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relatives who are not Dependents as defined herein are not covered by the Health Care

Spending Account.

B. “Election Information” means the information and rules relating to the

general administration of the Health Care Spending Account, which may include, but is

not limited to, rules relating to election procedures and deadlines, rules relating to the

administration of benéefits for Participants who enter or exit the Choices Plan during a

Plan Year, or who experience an interruption of active service, and rules necessary to

maintain the tax-favored status of the Health Care Spending Account and the Choices

Plan through which it is offered. Such Election Information shall be developed by the

Chief Executive Officer (except as otherwise provided by the Board).

A-C. "Health Care Spending Account" means an individual account established
and maintained for a Participant to which Contributions are periodically credited
pursuant to Section 5.33.060F of the Choices Plan and from which Medical Expenses
are paid.

BD. "Maximum Amount" means the Contribution amount selected by a
Participant (on an election form furnished by the County) for credit to his Health Care

Spending Account for the Plan Year; provided, however, that such amount shall not

exceed $125.00 per month during the Plan Year commencing on July 1, 1989, and
$400.00 per month during each subsequent Plan Year. Effective January 1, 2013, as
required by the Patient Protection and Affordable Care Act, the maximum allowable
employee contribution for the Health Care Spending Account is reduced from $400 to

$200 per month.
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GE. "Medical Care" means amounts paid (1) for the diagnosis, cure, mitigation,
treatment, or prevention of disease, or for the purpose of affecting any structure or
function of the body; or (2) for transportation primarily for and essential to medical care
referred to in (1) aboverer{3)}-forinsurance-covering-medical-carereferredto-in{1-and-
{2)-above. This definition is to be construed in accordance with Section 213(d)(1) of the
Internal Revenue Code.

BE. "Medical Expenses" means all expenses incurred during a Plan Year by a
Participant for the Medical Care of himself and his Dependents-his-spouse-and-his-

dependents{as-defined-in-Section-152-of the-Code), irrespective of whether such

expenses were incurred in connection with such Participant's employment, provided that

such expenses (i) are not reimbursed or paid for by any other plan, (ii) include a

medicine or drug only if it is a prescribed drug (determined without regard to whether

such drug is available without a prescription) or is insulin, and (iii) do not include

insurance premiums or long-term care benefits. Medical Expenses are incurred on the

date the medical care or supply is provided, not on the date charged, billed, or paid.

EG. "Participant' means an Eligible Employee who is actively participating in
the Health Care Spending Account in accordance with Section 5.33.025-a-Participant-in-

H. ‘Run-QOut Period” means the period during which expenses or claims

incurred during a Plan Year must be submitted to be eligible for payment or

reimbursement. The Run-Out Period ends six (6) months after the end of the Plan

Year.
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El The following terms shall have the same definitions as are specified in
Section 5.33.020 of the Choices Plan:

"Benefits";

"Board";

"CAO";

"Code";

"Contributions";

"County";

“Election Information”

"Eligible Employee";

“Materials”;

"Plan Year."

SECTION 20. Section 5.35.025 is hereby added to read as follows:

5.35.025 Participation.

A. Commencement of Participation. When an individual first becomes an

Eligible Employee, he or she may enroll as provided in the Election Information and

Materials. Assuming he or she timely enrolls, his or her participation in the Health Care

Spending Account commences in accordance with the following chart:

Month in which Emploveé Month in which Month in which

First Becomes Eligible Participation Contributions
and Enrolls Begins Begin

January February March

February March April

March April May

April May June

May June July
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June July August
July August September
August September October
September October November
October November December
November December January
December January February

Except as provided in Section 5.35.030D, an Eligible Employee must reenroil during

open enroliment as provided in the Election Information and Materials in order to

participate in the following Plan Year. [f the Eligible Employee enrolls during open

enroliment, participation in the Health Care Spending Account will commence on the

first day of the next following Plan Year.

B. Termination and Suspension of Participation. Participation in the Health

Care Spending Account shall terminate or be suspended as provided in the Election

Information and Materials.

SECTION 21. Section 5.35.030 is hereby amended to read as follows:
5.35.030 Payments under the Plan.

The County shall from time to time, upon request of a Participant made in writing

not later than six-meonthsfollowing-the-end-of-a-Plan-Yearthe end of the Run-Out Period,

reimburse all or part of the Medical Expenses incurred by the Participant during such Plan

Year; provided, however, that:
A. All such payments during or in respect of a particular Plan Year to the
Participant's Health Care Spending Account shall be limited in the aggregate to (a) his

Maximum Amount;-and plus (b) the Carryover Amount described in Section 5.35.030B,
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subject to the rules in Section 5.35.030C.

B. Subiject to the rules in Section 5.35.030C below, amounts up to $500 that

remain unused under the Health Care Spending Account with respect to one Plan Year

are carried over to the next Plan Year. The carryover amount is the lesser of (a) any

unused amounts from the immediately preceding Plan Year, or (b) $500 (the “Carryover

Amount”). Any unused amount in the Health Care Spending Account in excess of the

Carryover Amount that remains unused as of the last day of the Run-Out Period shall

be forfeited.

C. A Participant’s unused balance under the Health Care Spending Account

at the end of the prior Plan Year will be used either: (a) to reimburse expenses incurred

during the prior Plan Year and submitted during the Run-Out Period that begins at the

end of the prior Plan Year (thus retroactively reducing the unused amount as of the end

of the prior Plan Year), or (b) to the extent of the Carryover Amount, for expenses that

are incurred at any time during the current Plan Year. Any Carryover Amount used to

reimburse a prior Plan Year's expense during the Run Out Period will reduce the

Carryover Amount that may be used for current Plan Year expenses, and any of the

Carryover Amount used for current Plan Year expenses will reduce the amount

available to reimburse the prior Plan Year's expenses during the applicable Run-Out

Period. The Health Care Spending Account treats claims for Medical Expenses as

reimbursed first from unused amounts credited for the current Plan Year and, only after

exhausting such amounts, as reimbursed from the Carryover Amount. Any unused

amounts from the prior Plan Year that are used to reimburse a current Plan Year

expense: (a) reduce the amounts available to pay prior Plan Year expenses during the
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Run-Out Period; (b) are counted against the Carryover Amount: and (c) cannot exceed

the Carryover Amount.

D, Notwithstanding Section 5.35.025, a Participant in a Health Care

Spending Account during one Plan Year who fails to enroll in the Health Care Spending

Account for the following Plan Year on a timely basis will nevertheless have a Health

Care Spending Account established for him for that following Plan Year to the extent of

any Carryover Amount provided for in this Section 5.35.030.

BE. Payments hereunder may be made only upon such proof of the Medical
Expenses in question as the County shall in its discretion require. It is not necessary that
such Medical Expenses have been already paid by the Participant, his spouse or his
dependents, but merely that, if not yet paid, there exists an obligation to pay them.

F. Medical Expenses reimbursed by the Plan for a Plan Year must have been

incurred during a period when the Participant (and Dependents) are covered by the

Health Care Spending Account, as described in the Election Information and Materials,

and submitted for reimbursement, with all required substantiation, before the end of the

Run-Out Period. Accordingly, with regard to each Plan Year, the Health Care Spending

Account will not reimburse any expenses incurred: (i) before the start of the Plan Year or,

if later, before the date the Eligible Employee first becomes a Participant under Section

5.35.025; (ii) after the end of the Plan Year: (iii) after coverage terminates or while

coverage is suspended as described in the Election Information and Materials: or (iv) that

are not adequately substantiated before the end of the Run-Out Period.
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SECTION 22. Section 5.36.025 is hereby amended to read as follows:
5.36.025 Contribution to health insurance coverage for specified
employees.

Pursuant to Article 1 (commencing with Section 53200) of Chapter 2, Part 1 of
Division 2 of Title 5, of the California Government Code, the County will pay a monthly
contribution to each group medical/hospital insurance plan administered by the County,
or administered by an employee organization and approved by the County, for each
eligible employee who elects to enroll in such plan.

A. The maximum monthly County contribution rates set forth in the table
below shall apply with respect to:

1. Monthly temporary and monthly recurrent employees (designed as
“O” or “B” in Section 6.28.020 of this Code) who are (a) employed in classifications
specifically approved for said special maximum monthly Contribution rates by the board
of supervisors, and (b) otherwise entitled to a County contribution toward County-
sponsored or County-approved union-sponsored health insurance coverage pursuant to
the provisions of this chapter.

2. Monthly permanent 4/5 time employees (designed as “Z” in Section
6.28.020 of this Code), and employed in a classification requiring a license to practice

as a registered nurse.
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Maximum Monthly County Contribution— Represented Employees

Effective | Effective
Coverage 4-1-1421- Jas
1-14 1-1-15
Employee $553.40 $593:25
$635.96 $681.75
Employee plus one dependent $982.01 | $1,053.68
$1.129.54 | $1.210.87
Employee plus two or more dependents | $4:428:27 | $4,200.54
$1,296.59 | $1,389.94
Maximum Monthly County Contribution— Non-Represented Employees
Effective | Effective
+1121- | 4113
Coverage 1-14 1-1-15
Employee $445.89 | $477.99
$635.96 | $681.75
Employee plus one dependent $791-95 | $848.97
$1,129.54 | $1,210.87
Employee plus spouse $791.95| $84897
$1.129.54 | $1.210.87
Employee plus two or more dependents $909-07 | $974.52
$1,296.59 | $1,389.94
B. The maximum County contribution for Eligible Employees shall not exceed

the amount specified in the memorandum of understanding with LACEA Local 860721,
SEIU.

The contribution provided for in this chapter shall be made only on behalf of each
employee who actually enrolls in such plan. Such contribution shall be made to only

one such medical/hospital plan per employee, which contribution may be applied to the
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premiums paid for coverage of that employee and his dependents. No contribution shall
be made on behalf of any employee if he has not been in a pay status at least one day

of the prior month.

The provisions of this Section 5.36.025 shall be made operative with respect to

County pay warrants issued on or about January 15, 2001.

SECTION 23. Chapter 5.37 is hereby amended to read as follows:
Chapter 5.37

THE LOCAL 660721 CAFETERIA PLAN

Parts:
1. General Provisions
2. The Local 660721 Dependent Care Spending Account

3. The Local 660721 Health Care Spending Account

SECTION 24. Section 5.37.010 is hereby amended to read as follows:

5.37.010 Purpose.

The Local 666721 Cafeteria Plan (also known as Options) is a cafeteria benefit
plan designed to permit certain employees of Los Angeles County to select from among
the health and welfare benefits provided by the County in a manner calculated to best
meet their particular needs, and to choose to the greatest extent permitted by applicable
law between taxable and nontaxable compensation with respect to the health and welfare

benefits available to them.
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SECTION 25. Section 5.37.020 is hereby amended to read as follows:

5.37.020 Definitions.
The following terms when used herein with initial capital letters, unless the

context clearly indicates otherwise, shall have the following respective meanings:

A. “Benefit” means cash and/or one or more Nontaxable Benefits or Taxable
Benefits.
0. “‘Materials” means the booklets, manuals, handbooks, contracts, plan

documents or sections thereof, and other provisions of the Los Angeles County Code

relating to the County-sponsored or County-approved union-sponsored health and

welfare plans. #i




W.  “Plan” means the Local 668721 Cafeteria Plan, as the same may be

amended or restated from time to time.

SECTION 26. Section 5.37.040 is hereby amended to read as follows:
5.37.040 Contributions.

A. Nonelective Contributions.

1. Except as otherwise provided herein, for each month of the
20122014 Plan Year (commencing with County pay warrants issued on or about
January 15, 20422014), the County shall contribute to the Plan on behalf of each
Participant an amount equal to $228.00, unless (1) said Participant is entitled to One
Party Medical Insurance Coverage with respect to said month, in which case, the
County shall contribute an amount equal to $659-13$757.46; or (2) said Participant is
entitled to Two-Party Medical Insurance Coverage with respect to said month, in which
case, the County shall contribute an amount equal to $4,202.64 $1,382.02; or (3) said
Participant is entitled to Three-Party Medical Insurance Coverage with respect to said
month, in which case, the County shall contribute an amount equal to $4,420-66
$1.632.60.

2. Except as otherwise provided herein, for each month of the
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20432015 Plan Year (commencing with County pay warrants issued on or about
January 15, 20432015), the County shall contribute to the Plan on behalf of each
Participant an amount equal to $228.00, unless (1) said Participant is entitled to One
Party Medical Insurance Coverage with respect to said month, in which case, the
County shall contribute an amount equal to $706-59 $812.00; or (2) said Participant is
entitled to Two-Party Medical Insurance Coverage with respect to said month, in which
case, the County shall contribute an amount equal to $4,289.20 $1,481.53; or (3) said
Participant is entitled to Three-Party Medical Insurance Coverage with respect to said
month, in which case, the County shall contribute an amount equal to $4;5622-85

$1,750.15.

3. In addition to these monthly Nonelective Contributions, the County

shall make two ad hoc Nonelective Contributions on behalf of each Participant in an

amount equal to $250 on each of the March 28. 2014 and July 30, 2014 pay dates.

34. No Nonelective Contribution shall be contributed for any Participant
if he has not been in a pay status for at least eight hours during the prior month.
Nonelective Contributions shall be reflected in County payroll warrants issued on or
about the fifteenth day of the month following the month in which the requisite pay
status was completed. Effective beginning on and after April 1, 2010, or such later date
as may be determined by the Chief Administrative Executive Officer when the human
resources management system reflecting this provision is implemented, an advance of
approximately one-half the monthly Nonelective Contributions received as additional
Eligible Earnings in accordance with Section 5.37.050F shall be reflected in County

payroll warrants issued on or about the thirtieth day of the month in which the requisite
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pay status was completed and the remainder of such additional Eligible Earnings shall
be reflected in County payroll warrants issued on or about the fifteenth day of the month

following the month in which the requisite pay status was completed.

SECTION 27. Section 5.37.060 is hereby amended to read as follows:
5.37.060 Benefit election procedures and allocations of contributions.

A. General Elections Procedure. Prior to the commencement of each Plan
Year, or in the case of employees who become Eligible Employees during a Plan Year,
prior to the first day if their participation in the Plan pursuant to Section 5.37.030A, the
County shall provide an election form to each Eligible Employee and Participant who will
be entitled to begin or continue participation in the Plan for such Plan Year. Each
Eligible Employee prior to commencing his participation in the Plan and each Participant
prior to the beginning of the Plan Year shall elect the types of Taxable Benefits and/or
Nontaxable Benefits to be received under the Plan during the course of such Plan Year.
The form and content of the election form shall be such as the County shall from time to
time determine to be appropriate. All election forms shall be due and returnable to the
County on or before such date as the County may specify, which date shall be no later
than the day prior to the commencement of the Plan Year to which such forms relate, or

in the case of Eligible Employees, the day prior to the commencement of participation.

G. Forfeiture of Unused Benefits. Any amount which a Participant has

elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable
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Benefit pursuant to the election procedure set forth in subsections A and B of this
section which remains unused by the Participant at the close of the Plan Year shall be
forfeited to the County; provided, however, that payments of such amount may be made
to the Participant up to six months beyond the close of a Plan Year so long as such

payments are made under the provisions of such specific Taxable Benefit or Nontaxable

Benefit for expenses incurred by the Participant during the Plan Year—; provided further

that up to $500 of unused amounts credited to a Participant’s Health Care Spending

Account may be carried over to the next Plan Year in accordance with the rules set forth

in Section 5.37.160.

SECTION 28. Chapter 5.37, Part 2 is hereby amended to read as follows:

Part 2

The Local 660721 Dependent Care Spending Account

SECTION 29. Section 5.37.140 is hereby amended to read as follows:

5.37.140 Source of payments.
All of the amounts payable shall be paid from Contributions credited to the
Dependent Care spending Accounts established by the County for the Participants who

elect this Benefit under the Local 666721 Cafeteria Plan for a Plan Year.
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SECTION 30. Chapter 5.37, Part 3 is hereby amended to read as follows:

Part3

The Local 660721 Health Care Spending Account

Sections:
5.37.150 Effective date.
5.37.151 Definitions.
5.37.155 Participation.
5.37.160 Payments.

SECTION 31. Section 5.37.151 is hereby added to read as follows:

5.37.151

Definitions.

Notwithstanding Section 5.37.020, the following terms when used with initial

capital letters in this Part 3 of Chapter 5.37, shall have the following respective

meanings unless the context clearly indicates otherwise. The definitions set forth below

shall supersede any conflicting definition in Section 5.37.020:

A. “Dependent” means the Participant’s spouse to whom he or she is legally

married and a Participant’s tax dependent (as defined in Internal Revenue Code Section

152, determined without regard to Section 152(b)(1), (b)(2), and (d)(1}(B)). Dependent

shall also mean a Participant’s child (as defined in Internal Revenue Code Section

152(f)(1)) who has not attained age 26 as of the end of the taxable year. A child of a

divorced or separated Employee to whom Internal Revenue Code Section 152(e)
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applies shall be considered a Dependent of both parents in accordance with Revenue

Procedure 2008-48 or subsequent guidance. Domestic partners, children or other

relatives who are not Dependents as defined herein are not covered by the Health Care

Spending Account.

B. “Election Information” means the information and rules relating to the

general administration of the Health Care Spending Account, which may include, but is

not limited to, rules relating to election procedures and deadlines, rules relating to the

administration of benefits for Participants who enter or exit the Plan during a Plan Year,

or who experience an interruption of active service, and rules necessary to maintain the

tax-favored status of the Health Care Spending Account and the Plan through which it is

offered. Such Election Information shall be developed by the Chief Executive Officer

except as otherwise provided by the Board.

C. "Health Care Spending Account” means an individual account established

and maintained for a Participant to which Contributions are periodically credited

pursuant to Section 5.37.060F of the Plan and from which Medical Expenses are paid.

D. "Maximum Amount" means the Contribution amount selected by a

Participant (on an election form furnished by the County) for credit to his Health Care

Spending Account; provided, however, that such amount shall not exceed $200.00 per

month as required by the Patient Protection and Affordable Care Act.

E. "Medical Care" means amounts paid (1) for the diagnhosis, cure, mitigation,

treatment, or prevention of disease, or for the purpose of affecting any structure or

function of the body:; or (2) for transportation primarily for and essential to medical care
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referred to in (1) above. This definition is to be construed in accordance with Section

213(d)(1) of the Internal Revenue Code.

F. "Medical Expenses" means all expenses incurred during a Plan Year by a

Participant for the Medical Care of himself and his Dependents, irrespective of whether

such expenses were incurred in connection with such Participant's employment,

provided that such expenses (i) are not reimbursed or paid for by any other plan, (ii)

include a medicine or drug only if it is a prescribed drug (determined without regard to

whether such drug is available without a prescription) or is insulin, and (iii) do not

include insurance premiums or long-term care benefits. Medical Expenses are incurred

on the date the medical care or supply is provided, not on the date charged. billed. or

paid.

G. "Participant" means an Eligible Employee who is actively participating in

the Health Care Spending Account in accordance with Section 5.37.155.

H. “Run-Out Period” means the period during which expenses or claims

incurred during a Plan Year must be submitted to be eligible for payment or

reimbursement. The Run-Out Period ends six (6) months after the end of the Plan

Year.

SECTION 32. Section 5.37.155 is hereby added to read as follows:

5.37.155 Participation.

A. Commencement of Participation. When an individual first becomes an

Eligible Employee, he or she may enroll as provided in the Election Information and
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Materials. Assuming he or she timely enrolls, his or her participation in the Health Care

Spending Account commences in accordance with the following chart:

Month in which Month in which Month in which
Employee First Becomes | Participation Contributions
Eligible and Enrolls Begins Begin
January February March
February March April

March April May

April May June

May June Jul

June July August

July August September
August September October
September October November
October November December
November December January
December January February

Except as provided in Section 5.37.160D, an Eligible Employee must reenroll during

open enrollment as provided in the Election Information and Materials in order to

participate in the following Plan Year. If the Eligible Employee enrolls during open

enrolliment, participation in the Health Care Spending Account will commence on the

first day of the next following Plan Year.

B. Termination and Suspension of Participation. Participation in the Health

Care Spending Account shall terminate or be suspended as provided in the Election

Information and Materials.
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SECTION 33. Section 5.37.160 is hereby amended to read as follows:
5.37.160 Payments.

The County shall from time to time, upon request of a Participant made in writing

not later than six-months-following-the-end-of-a-Plan-Yearthe end of the Run-Out Period,

reimburse all or part of the Medical Expenses incurred by the Participant during such

Year; provided, however, that:
A. All such payment during or in respect of a particular Plan Year to the
Participant's Health Care Spending Account shall be limited in the aggregate to (a) his

Maximum Amount; ard-plus (b) the Carryover Amount described in Section 5.37.160B,

subject to the rules in Section 5.37.160C.

B. Subiject to the rules in Section 5.37.160C below, amounts up to $500 that

remain unused under the Health Care Spending Account with respect to one Plan Year

are carried over to the next Plan Year. The carryover amount is the lesser of (a) any

unused amounts from the immediately preceding Plan Year, or (b) $500 (the “Carryover

Amount”). Any unused amount in the Health Care Spending Account in excess of the

Carryover Amount that remains unused as of the last day of the Run-Out Period shall

be forfeited.

C. A Participant’'s unused balance under the Health Care Spending Account

at the end of the prior Plan Year will be used either: (a) to reimburse expenses incurred

during the prior Plan Year and submitted during the Run-Out Period that begins at the

end of the prior Plan Year (thus retroactively reducing the unused amount as of the end

of the prior Plan Year), or (b) to the extent of the Carryover Amount, for expenses that
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are incurred at any time during the current Plan Year. Any Carryover Amount used to

reimburse a prior Plan Year's expense during the Run Qut Period will reduce the

Carryover Amount that may be used for current Plan Year expenses, and any of the

Carryover Amount used for current Plan Year expenses will reduce the amount

available to reimburse the prior Plan Year's expenses during the applicable Run-Qut

Period. The Health Care Spending Account treats claims for Medical Expenses as

reimbursed first from unused amounts credited for the current Plan Year and, only after

exhausting such amounts, as reimbursed from the Carryover Amount. Any unused

amounts from the prior Plan Year that are used to reimburse a current Plan Year

expense: (a) reduce the amounts available to pay prior Plan Year expenses during the

Run-Out Period: (b) are counted against the Carryover Amount; and (c) cannot exceed

the Carryover Amount.

D. Notwithstanding Section 5.37.155, a Participant in a Health Care

Spending Account during one Plan Year who fails to enroll in the Health Care Spending

Account for the following Plan Year on a timely basis will nevertheless have a Health

Care Spending Account established for him for that following Plan Year to the extent of

any Carryover Amount provided for in this Section 5.37.160.

BE. Payments hereunder may be made only upon such proof of the Medical
Expenses in question as the County shall in its discretion require. It is not necessary that
such Medical Expenses have been already paid by the Participant, his spouse or his
dependents, but merely that, if not yet paid, there exists an obligation to pay them.

F. Medical Expenses reimbursed by the Plan for a Plan Year must have

been incurred during a period when the Participant (and Dependents) are covered by
45




the Health Care Spending Account, as described in the Election Information and

Materials, and submitted for reimbursement, with all required substantiation, before the

end of the Run-Out Period. Accordingly, with regard to each Plan Year, the Plan will not

reimburse any expenses incurred: (i) before the start of the Plan Year or, if later, before

the date the Eligible Employee first becomes a Participant under Section 5.37.155: (ii)

after the end of the Plan Year; (iii) after coverage terminates or while coverage is

suspended as described in the Election Information and Materials, or (iv) that are not

adequately substantiated before the end of the Run-Out Period.

SECTION 34. Section 6.26.040 is hereby amended to revise the Registered
Nursing Schedule (Tables D, E, and F) as follows:

6.26.040 County of Los Angeles Salary Tables.
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SECTION 35. Pursuant to Sections 25123(e) and 25123(f) of the Government
Code, if this ordinance becomes effective on and after January 1, 2014, it shall be
effective immediately except for Sections 16, 22, and 26 which shall be construed and
applied as if they were effective and operative on and after January 1, 2014, and Section
34 which shall be construed and applied as if was effective and operative on and after

October 1, 2013.
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